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§531.504 Level of performance re-
quired for quality step increase.

A quality step increase shall not be
required but may be granted only to—

(a) An employee who receives a rat-
ing of record at Level 5 (‘‘Outstanding”
or equivalent), as defined in part 430,
subpart B, of this chapter; or

(b) An employee who, when covered
by a performance appraisal program
that does not use a Level 5 summary—

(1) Receives a rating of record at the
highest summary level used by the pro-
gram; and

(2) Demonstrates sustained perform-
ance of high quality significantly
above that expected at the “Fully Suc-
cessful” level in the type of position
concerned, as determined under per-
formance-related criteria established
by the agency.

[60 FR 43948, Aug. 23, 1995]

§531.505 Restrictions on
quality step increases.

As provided by 5 U.S.C. 5336, a qual-
ity step increase may not be granted to
an employee who has received a quality
step increase within the preceding 52
consecutive calendar weeks.

[61 FR 8421, Mar. 11, 1986]

granting

§531.506 Effective date of a quality
step increase.
The quality step increase should be
made effective as soon as practicable
after it is approved.

[60 FR 43948, Aug. 23, 1995]

§531.507 Agency responsibilities.

(a) Agencies shall maintain and sub-
mit to OPM such records as OPM may
require.

(b) Agencies shall report quality step
increases to the Central Personnel
Data File in compliance with instruc-
tions in the OPM Operating Manual,
FEDERAL WORKFORCE REPORTING
SYSTEMS, for sale by the U.S. Govern-
ment Printing Office, Superintendent
of Documents.

[60 FR 43948, Aug. 23, 1995]
§531.508 Evaluation of quality step in-
crease authority.

The Office of Personnel Management
may evaluate an agency’s use of the

§531.602

authority to grant quality step in-
creases. The agency shall take any cor-
rective action required by the Office.

[60 FR 43948, Aug. 23, 1995]

Subpart F—Locality-Based
Comparability Payments

SOURCE: 58 FR 69174, Dec. 30, 1993, unless
otherwise noted.

EDITORIAL NOTE: Nomenclature changes to
subpart F of part 531 appear at 70 FR 31305,
May 31, 2005.

§531.601 Purpose.

This subpart contains Office of Per-
sonnel Management (OPM) regulations
implementing 5 U.S.C. 5304, which au-
thorizes locality payments in defined
geographic areas for GS employees and
other categories of employees to whom
locality payments are extended. These
regulations must be read together with
5 U.S.C. 5304.

[70 FR 31302, May 31, 2005]

§531.602 Definitions.

In this subpart:

Continental United States means the
several States and the District of Co-
lumbia, but does not include Alaska or
Hawaii.

CSA means the geographic scope of a
Combined Statistical Area, as defined
by the Office of Management and Budg-
et (OMB) in OMB Bulletin No. 04-03,
plus any areas subsequently added to
the CSA by OMB.

Employee means—

(1) An employee in a position to
which 5 U.S.C. chapter 53, subchapter
III, applies and whose official worksite
is located in a locality pay area within
the continental United States, includ-
ing a GM employee (as defined in
§531.202); and

(2) An employee in a category of posi-
tions described in 5 U.S.C. 5304(h)(1)(A)-
(D) for which the President (or des-
ignee) has authorized Ilocality-based
comparability payments under 5 U.S.C.
5304(h)(2) and whose official worksite is
located in a locality pay area.

General Schedule or GS means the
classification and pay system estab-
lished under 5 U.S.C. chapter 51 and
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